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Anti-Harassment

Departmental Responsibility: Office of Human Resources
Internal Guideline: 02.A.03.01

This information is provided in this location for the convenience of our employees.

Policy Summary

This document defines Clemson University's policy regarding harassment/discrimination. Clemson
University is committed to an educational and work environment in which all individuals are treated with
respect and dignity, free from harassment and/or discrimination. Accordingly, it is the policy of Clemson
University that harassment/discrimination as defined in this policy, by employees, students or non-
employees will not be tolerated. It is also the policy of Clemson University that retaliation against any
person who has filed a complaint of harassment/discrimination or who has assisted or participated in any
manner in the investigation and resolution of a complaint of harassment/discrimination is prohibited and
subject to disciplinary action.

Clemson University will respond promptly to all complaints of harassment, discrimination, and retaliation.
Immediate and appropriate corrective action will be taken when it is determined that harassment has
occurred. The available complaint resolution processes are described below and differ depending on
whether the person allegedly violating the policy is a student or non-student.

Violation of this policy can result in any disciplinary action that the University deems appropriate up to and
including termination from employment (employees), dismissal from the University (students) or
disassociation/removal from campus (visitors and other non-students). More information about possible
sanctions can be found in section V of this policy.

The policy is intended to meet Clemson University's responsibilities under Titles VI and VII of the Civil
Rights Act 1964, the Pregnancy Discrimination Act of 1978, Title IX of the Education Amendments of 1972,
Sections 503 and 504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990, the Age
Discrimination in Employments Act of 1967, the Age Discrimination Act of 1975, the Vietnam Veterans
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Readjustment Assistance Act of 1974, the Genetic Information Nondiscrimination Act of 2008, the Violence
Against Women Act, and applicable provisions of the South Carolina Human Affairs Law. You may read
the complete Statement at https://www.clemson.edu/campus-life/campus-services/access/anti-

harassment-policy.htm!
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